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1. Aims
Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due
regard to the need to:
e Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the
Equality Act 2010
e Advance equality of opportunity between people who share a protected characteristic and
people who do not share a relevant protected characteristic
e Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it.

The protected characteristics are:
e Age

e Disability

e Gender reassignment

e Marriage or civil partnership
* Pregnancy and maternity

e Race
¢ Religion or belief
o Sex

e Sexual orientation

School’s Values

At Smallwood we are proud of our diverse community where we celebrate children’s individuality and
cultures. Our staff group is representative of our school community and contributes to this rich
diversity. The Environment at Smallwood is accessible to all children, with a field and extensive
playground space, while in the classrooms there is effective use of visuals and a wide range of specific
resources to facilitate independence in learning. Diversity is at the heart of our ‘One World Curriculum’,
with wide ranging opportunities to explore and learn about different places, people, cultures, religions
and global issues. Our school values of “never give up, always take part, believe in yourself and everyone
is equal” are woven through our curriculum. As an inclusive school, lessons are designed to meet the
needs of all pupils through careful differentiation. Children can see themselves in our curriculum and
significant people are celebrated.

At Smallwood we are fortunate to have a Speech and Language Unit for pupils with specific special
educational needs, which enables us to be an inclusive school who celebrate a wide range of children’s
strengths, needs and achievements. The inclusive nature of Smallwood helps support children’s
understanding of disabilities and how they can overcome barriers.



We have robust assessment procedures that routinely analyse data taking account of gender, race, SEND
to identify and address needs. This is regularly tracked and monitored through Inclusion and Pupil
Progress meetings. We have a zero-tolerance to discrimination of any kind, with any incidents being
dealt with effectively in a timely manner. Our PSHE curriculum specifically challenges bullying and
stereotypes, providing children with an opportunity to express and explore their thoughts and feelings.
At Smallwood, we believe that diversity is a strength which should be respected and celebrated by all
those who learn, teach and visit us.

Teaching and learning
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of
personal achievement. To do this, we will:
e Use contextual data to improve the ways in which we provide support to individuals and groups
of pupils;
e Monitor achievement data by ethnicity, gender and disability and action any gaps;
e Take account of the achievement of all pupils when planning for future learning and setting
challenging targets;
e Ensure equality of access for all pupils and prepare them for life in a diverse society;
e Use materials that reflect the diversity of the school, population and local community in terms of
race, gender and disability, without stereotyping;
e Teach equality issues in our curriculum as part of our focus on pupils’ spiritual, moral, social and
cultural (SMSC) development;
e Promote attitudes and values that will challenge racist and other discriminatory behaviour
or prejudice;
e Provide opportunities for pupils to appreciate their own culture and celebrate the diversity of
other cultures;
e Seek to involve all parents in supporting their child’s education;
e Encourage classroom and staffroom discussion of equality issues which reflect on social
stereotypes, expectations and the impact on learning;
e Include teaching and classroom-based approaches appropriate for the whole school population,
which are inclusive and reflective of our pupils.

2. Legislation and guidance
This document meets the requirements under the following legislation:
e The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people
from discrimination
e The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the Public Sector Equality Duty and to
publish equality objectives
This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and
schools, the technical guidance for schools from the Equality and Human Rights Commission and
guidance from the Government Equalities Office on meeting the specific duties that support the Public
Sector Equality Duty.

3. Roles and responsibilities
The governing board will:
e Ensure that the equality information and objectives as set out in this statement are published
and communicated throughout the school, including to staff, pupils and parents/carers
e Ensure that the published equality information is updated at least every year, and that the
objectives are reviewed and updated at least every 4 years



e Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the
headteacher
The equality link governor is Mr Rudd. They will:
e Meet with the designated member of staff for equality every year and other relevant staff
members, to discuss any issues and how these are being addressed
e Ensure they’re familiar with all relevant legislation and the contents of this document
e Attend appropriate equality and diversity training
e Report back to the full governing board regarding any issues
The headteacher will:
e Promote knowledge and understanding of the equality objectives among staff and pupils
e Monitor success in achieving the objectives and report back to governors
e Have “due regard” when making a decision or taking an action to whether it may have particular
implications for people with particular protected characteristics

Staff will:
e will ensure that all pupils are treated fairly, equally and with respect, and will maintain
awareness of the school’s Equality Plan.
e strive to provide material that gives positive images based on race, gender and disability, and
challenges stereotypical images.
e challenge any incidents of prejudice, racism or homophobia, and record any serious incidents,
drawing them to the attention of the headteacher.

Equal Opportunities for Staff

This section deals with aspects of equal opportunities relating to staff at Smallwood Primary School.
We are committed to the implementation of equal opportunities principles and the monitoring and
active promotion of equality in all aspects of staffing and employment.

All staff appointments and promotions are made on the basis of merit and ability and in compliance with
the law. However, we are concerned to ensure wherever possible that the staffing of the school reflects
the diversity of our community.

Employer duties
As an employer we need to ensure that we eliminate discrimination and harassment in our employment
practice and actively promote equality across all groups within our workforce.
Equality aspects such as gender, race, disability, sexual orientation, gender re-assignment and faith or
religion are considered when appointing staff and particularly when allocating Teaching and Learning
Responsibilities (TLR) or re-evaluating staff structures, to ensure decisions are free of discrimination.
Actions to ensure this commitment is met include:

e Monitoring recruitment and retention including bullying and harassment of staff;

e Continued professional development opportunities for all staff;

e Senior Leadership Team support to ensure equality of opportunity for all.

Tackling discrimination

All staff are expected to deal with any discriminatory incidents that may occur. They are expected to
know how to identify and challenge prejudice and stereotyping; and to support the full range of diverse
needs according to a pupil’s individual circumstances.

Racist and homophobic incidents and other incidents of harassment or bullying are dealt with by the
member of staff present, escalating to a class teacher / headteacher where necessary. All incidents are
reported to the headteacher and racist incidents are reported to the governing body and local authority
on a termly basis.



Responding to and reporting incidents
It should be clear to pupils and staff how they report incidents. All staff, teaching and non-teaching,
should view dealing with incidents as vital to the well-being of the whole school.

Incident

g

Member of staff to investigate further (if incident
reported) or challenge behaviour immediately

U U

Response to victim and family Response to perpetrator and
family

U U

Action taken to address issue with year group / school if
necessary e.g. through circle time / assembly

g

Incident recorded on CPOMS. Incidents to be
reported to Governing body on a termly basis.

4. Eliminating discrimination

The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination and
other prohibited conduct.

Staff and governors are regularly reminded of their responsibilities under the Equality Act — for
example, during meetings. Where this has been discussed during a meeting, it is recorded in the
meeting minutes.

New staff receive training on the Equality Act as part of their induction, and all staff receive
refresher training every academic year.

5. Advancing equality of opportunity
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of
opportunity by:

e Removing or minimising disadvantages suffered by people that are connected to a particular
characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected
to homophobic bullying)

e Taking steps to meet the particular needs of people who have a particular characteristic

e Encouraging people who have a particular characteristic to participate fully in any activities
(e.g. encouraging all pupils to be involved in the full range of school societies)

In fulfilling this aspect of the duty, the school will:



Publish attainment data each academic year showing how pupils with different
characteristics are performing

Analyse the data referenced above to determine strengths and areas for improvement,
implement actions in response and publish this information

Make evidence available identifying improvements for specific groups (e.g. declines in
incidents of homophobic or transphobic bullying)

Publish further data about any issues associated with particular protected characteristics,
identifying any issues which could affect our own pupils

6. Fostering good relations
The school aims to foster good relations between those who share a protected characteristic and
those who do not share it by:

Promoting tolerance, friendship and understanding of a range of religions and cultures
through different aspects of our curriculum. This includes teaching in RE, citizenship and
personal, social, health and economic (PSHE) education, but also activities in other
curriculum areas. For example, as part of teaching and learning in English/reading, pupils will
be introduced to literature from a range of cultures

Making pupils aware of our behaviour and anti-bullying policies

Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in
such assemblies, and we will also invite external speakers to contribute

Working with our local community. This includes inviting leaders of local faith groups to
speak at assemblies, and organising school trips and activities based around the local
community

Encouraging and implementing initiatives to deal with tensions between different groups of
pupils within the school. For example, our school council has representatives from different
year groups and is formed of pupils from a range of backgrounds. All pupils are encouraged
to participate in the school’s activities, such as sports clubs. We also work with parents to
promote knowledge and understanding of different cultures

We have developed links with people and groups who have specialist knowledge about
particular characteristics, which helps inform and develop our approach

7. Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant decisions are
made. We consider equality implications before and at the time that we develop policy and make
decisions and continue to review these on a continuing basis.

The school always considers the impact of significant decisions on particular groups. For example,
when a school trip or activity is being planned, the school considers whether the trip:

Cuts across any religious holidays

Is accessible to pupils with disabilities

Has equivalent facilities for boys and girls

The risk assessment takes into account how we have actively considered our equality duties

8. Equality objectives

Objective 1: Attainment & Progress (Disadvantaged & SEND Pupils)

Target: To close the achievement gap in reading, writing, and mathematics between
disadvantaged pupils (eligible for Pupil Premium) or those on the SEND register, and their
non-disadvantaged peers.

Protected Characteristic: Socio-economic status and Disability. Aligns with the Smallwood
Pupil Premium Strategy.



e Measurement Metrics: Internal tracking of termly data reviews and formal end-of-Key-Stage
data.

e Action Plan: Implement early, structured interventions for lower-attaining vulnerable
groups. Provide specific academic stretch challenges to ensure high-attaining disadvantaged
students hit top-tier mastery targets.

Objective 2: Attendance & Engagement (Vulnerable Demographics)

e Target: To reduce persistent absenteeism (attendance below 90%) among pupils with
identified Special Educational Needs and Disabilities (SEND) or those facing medical
vulnerabilities.

e Protected Characteristic: Disability. Governed by the Smallwood Attendance Policy and
Supporting Pupils with Medical Conditions framework.

¢ Measurement Metrics: Weekly electronic attendance data monitoring handled by the
Attendance Champion.

e Action Plan: Work with school EWO to identify vulnerable group attendance dips. Create
individualised, phased back-to-school transition plans. Use targeted emotional support or
sensory breaks to remove anxiety-related barriers to attendance.

Objective 3: School Culture & Anti-Bullying (Identity-Based Incidents)

e Target Statement: To introduce strict tracking categories for any discriminatory, prejudice-
based, or identity-directed language, ensuring rapid intervention and zero recurring
incidents.

e Protected Characteristic & Alignment: Race, Religion, Sex, and Gender Reassignment. Aligns
directly with the Smallwood Anti-Bullying and Behaviour Policies.

e Measurement Metrics: Termly analysis of logged incidents presented directly to the
Governing Body.

e Action Plan: Train all teaching and support staff to formally categorise and log language that
targets protected characteristics. Apply restorative practice models from the school's
behaviour curriculum to teach pupils respect and kindness.

Objective 4: Diversity & Inclusion (Curriculum Representation)

e Target Statement: To audit and diversify the broader curriculum, reading materials, and
collective worship schedules to reflect modern multicultural Britain.

e Protected Characteristic & Alignment: Race, Religion or Belief, and Disability. Rooted in the
Smallwood Collective Worship Policy and British Values Statement.

e Measurement Metrics: Mid-term curriculum planning reviews and termly pupil voice
feedback surveys.

e Action Plan: Source text selections and history topics that prominently feature diverse global
figures. Invite visiting speakers from diverse cultural and faith backgrounds to support
Religious Education and assembly schedules.

9. Monitoring arrangements

The headteacher will update the equality information we publish, at least every year.
School-specific equality objectives will be reviewed at least every 4 years.

This document will be reviewed by the Headteacher annually.

This document will be approved by the Teaching and Learning Committee of the Governing Body.

10. Links with other policies

This document links to the following policies:
Attendance Policy
Accessibility plan



Behaviour and Relationships policy
Risk assessment

SEN information report

SEND policy

Complaints Policy



