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Smallwood Primary School and Language Unit — Equality Statement and Objectives

Under The Equality Act 2010 and The Equality Act 2010 (Specific Duties) Regulations 2011
schools and governing bodies draw up equality objective and annually publish information
demonstrating how they are meeting the aims of the general public sector equality duty.

At Smallwood Primary School and Language Unit, we will continuously strive to ensure that
everyone is treated with respect and dignity. Each person in our school will be given fair and
equal opportunities to develop their full potential regardless of their gender, ethnicity,
economic circumstances, cultural and religious background, sexuality, disability or special
educational needs and ability.

We will not tolerate discrimination or harassment or any action or conduct that contravenes
the Equality Act 2010 and we will challenge any behaviours that compromise this
commitment. Smallwood Primary School will work tirelessly to ensure that we foster good
relations amongst the community and we will educate the pupils to understand and respect
the views and characteristics of the diverse (and ever-changing) society that we live in.

The school works actively to promote equality and foster positive attitudes and
commitment to an education for equality.

In accordance with The Equality Act 2010 we detail our Equality Objectives as agreed with
the Governing Body:

1. By the end of 2025 — 2026, the school’s curriculum is rich and diverse, enabling all
pupils, including those with protected characteristics as defined by the Equality Act,
to feel valued and confident and determined to realise their potential.

2. To promote pupils’ spiritual, moral, social and cultural development through
appropriate curricular opportunities, with particular emphasis on promoting equality
and diversity thereby improving knowledge, skills and attitudes to enable pupils to
appreciate and value difference and diversity.

3. To monitor and analyse pupil attainment by race, gender, SEND and Pupil Premium
and act on any trends or patterns in the data that require additional support for
pupils.

4. Ensure that members of staff are provided with training to enable them to identify
and manage situations that arise due to racial biases and prejudice.

5. To ensure that all stakeholders are aware of these equality objectives and the
progress being made towards them.
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Annual Review of Progress

Objective 1: By the end of 2025 — 2026, the school’s curriculum is rich and diverse, enabling all
pupils, including those with protected characteristics as defined by the Equality Act, to feel valued
and confident and determined to realise their potential.

Objective 1 Priority 3 Redesigning the Language Unit Curriculum to Foster Belonging
Steps being taken and Inclusion to ensure diverse representation in all subjects and in the
books and stories. Identify and address any gaps.

Annual Review
Evidence of progress

Objective 2: To promote pupils’ spiritual, moral, social and cultural development through
appropriate curricular opportunities, with particular emphasis on promoting equality and diversity
thereby improving knowledge, skills and attitudes to enable pupils to appreciate and value
difference and diversity.

Objective 2 Strengthening Sense of Belonging to support Inclusion, Safeguarding &
Steps being taken Attendance

Improve attendance and reduce PA as a core indicator of belonging.
Strengthen provision for vulnerable pupils and families.

Promoting and celebrating the positive aspects of the community of which
we ‘belong. Ensure that positive messages and actions about inclusion,
equality and diversity are part of our daily practiced.

Annual Review
Evidence of progress

Objective 3: To monitor and analyse pupil attainment by race, gender, SEND and Pupil Premium
and act on any trends or patterns in the data that require additional support for pupils.

Objective 3 Diversity information for the school community to be updated annually.
Steps being taken Review data of children with protected characteristics at each assessment
point and target specific areas of concern.

Annual Review
Evidence of progress

Objective 4: Ensure that members of staff are provided with training to enable them to identify and
manage situations that arise due to racial biases and prejudice.

Objective 4 Staff are aware of current legislation and their responsibility to promote
Steps being taken equality and not discriminate on grounds of race, gender, religion, age,
sexual orientation, or any other protected characteristic under the Equality
Act 2010. The school will provide specific staff training to enable them to
manage and challenge situations that arise due to racial biases or other
discriminatory behaviours.

Annual Review
Evidence of progress

Objective 5: To ensure that all stakeholders are aware of these equality objectives and the
progress being made towards them.

Objective 5 Agree the quality objectives with governors. Share the agreed objectives
Steps being taken with parents via the school website. Review progress at least annually.

Annual Review
Evidence of progress




